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WELCOME!

The Q5 Asia University Rankings 2022

will be published on

topuniversities.com an 02 November

2021. ) ) )
University of Calicut

This file provides the detailed results Established in 1968

for your institution and the data that

has been used to calculate the ranks

and scores.
INDIA

It should also provide you with useful
information for any media
communication you might need to
prepare prior to launch.

INSTITUTION CLASSIFICATION

05 Classifications make it easier to quickly identify and compare institutions with
similar characteristics, To find out more about how the classifications are compiled
please visit https://support.gs.com/hec/en-gb/articles/360021876820-05-Institution-
Classifications
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METHODOLOGY:
INDICATORS & WEIGHTINGS

The Q5 Asia University Rankings 2022 have been published since 2009. The method retains key
indicators of the global ranking, such as Academic Reputation, Employer Reputation, and Faculty to
Student Ratio, but also considers a set of performance metrics carefully tallored for the region.
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Academic Reputation

Taken from the annual survey canducted by Q5 designed to evaluate the perceptions of academics fram
arourd the world regarding the best institubions in terms of research. This year, responses from gver
130,000 academics were recarded giobally.

Employer Reputation

Taken from the apnual 06 survey aimed at gathering the views of amployers aroupd the world onthe
mstitutions providing the best professionals: This year. responses from over 75,000 empleyers wers
analysed,

Faculty Student

This is the ratio between the number of academic staff and number of students. A higher number of
teachers per student is an indirect indicator of the commitmeant of the institutions to high-guality
teaching

Staff with PhD

This indicator attempts to assess the guality of training of the academic staff, detecting the proportion of
them that have reached the highest level of education in'their area of expertise. This i5 an indirect
measure of the commitment of universities to high-guality teaching and research.

Citations per Paper

This ratic measures the average number of citations obtaired per publication. and is 3 prouy of the
impact and guality of the scientific work done by universities. Underlying data of popers and citations 15
indexed by Scopus. The paper and citations counts are normalized i an attempt to equalize the
influence of citations across the five broad faculty areas.

Papers per Facuity

This indicator sesks to determine the average number of scientific publications (papers) produced per
facuity and evaluabes the producbvity of research insbbubons. Data is extracted from Scopes.: Indexed
papers in the last five full years are used [from 2015 to 2019 for the 2022 edition}. The paper count is
narmalized, ensuring that citations achieved in each of the five broad faculty aress are weighted egually

International Research Network

Using data provided by Scopus, this indicator assesses the degree of intermational openness in terms of
research collaboration far each evaluated institution. The Margalef Index, widely used in the
environmental stiences, has been adapted to esbmate the richness of the selected international
ressarch partners for a given institubion.

International Faculty
The intermational Faculty Index iz simply based on the proportion of facuity members that are
intermabional. It s 2 proxy measure for how intermationally attractive the university is to academic staff.

Internationat Students
The International Students Index is based on the proportion of students that are intermational iz a
proxy measure for how internationally attractive the university is to students,

Inbound Exchange Students
Total number of students attending your university on intemabicnal exchangs programes for at least 1
semester in the last annual reporting peried.

Outhound Exchange Students
Total number of students registered who have attended another university on an exchange program for
at least 1 semaster in the last annual reporbing period.



EDITION SUMMARY
2022 EDITION

This graph shows the proportions of insbitutions in different locations represented among the higher, middie and iower
ends of the ranks
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UNIVERSITY OF CALICUT

OVERALL RANK OVERALL, THE

INSTITUTION RECORDED
- THE SAME RANK
ACHIEVED IN 2021.

RANKINGS TREND

Since 2019, University of
Calicut moved down from
351-400 to 401-450. Over
the 4 considered years, the

institution did not move up 351-400
and:fell once. ""N,. 401-450 401-450 401-a50
2019 2020 2021 2022
TOP 59% PERCENTILE EVOLUTION

QS World University Rankings: ASIA REGION

In the 2022 edition, University of
Calicut perfarmed among the top
59% in the QS5 Asia University
Rankings 2022 .

2019 2020 2021 2022



DIFFERENCE VS AVERAGES: ASIA
OVERALL SCORE

The charts below compare the institution's averall score against the regional and domestic
averages. A performance above 0% indicates a better result than the mean, while a
performance below 0% signals a weaker stand.

VERSUS REGIONAL AVERAGE : ASIA REGION

2019 2020 2021 2022
0% REPRESENTS THE REGIONAL AVERAGE

VERSUS AVERAGE IN INDIA

2019 2020 2021 2022
0% REPRESENTS THE AVERAGE IN INDIA




RANKS BY INDICATOR: ASIA
2022 EDITION

Academic Reputation 251+

Employer Reputation 251+

Faculty Student 301+

Staff with PhD
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Citations per Paper 301+

Papers per Faculty 126

international Research Network 301+
International Faculty 301+
International Students 301+ g

inbound Exchange 301+

Outbound Exchange 301+

05 only publishes exact ranks for the top 250 institutions in Academic and Employer Reputation Indexes
gnd for the top 300 in all other indicators.

At 55 regionally, the Staff with PhD indicator is the
strongest one for University of Calicut.



SCORES BY INDICATOR: ASIA
2022 EDITION

SCORES BY INDICATOR
EACH INDICATOR CAN REACH A MAXIMUM OF 100 POINTS

96.0

17.9

— 22 .

—
Academic Employer Faculty Staff with Citations Papers Internatio Internatio Internatio Inbound Outbound
Reputatio Reputatio Student FPhbD per Paper per nal Resea nal Facult nal Stude Exchange Exchange
n n Facufty rch Netwo ¥ nts
rk

WEIGHTED SCORES BY INDICATOR

OVERALL SCORE

12.1 - 14/100

To arrive at the overall score, the sum of
the weighted scores by indicator is taken
and scaled against the top performing
institution which is awarded a score of 100,

Citations per Papsar 1.8

Papers per Faculty 2




REGIONAL COMPARISON: ASIA
2022 EDITION

A total of 119 institutions were evaluated in India. 2 of them achieved a
top 50 regional rank overall.

PERFORMANCE WITHIN INSTITUTIONS IN Q5 ASIA RANKINGS
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UNDERLYING DATA

This is the underilying data used
for the rankings calculations, You
will have venfied this data during
our underfying daka check stage
Variations may be expected as a
result of validation by our team

It wou have further queries
please submit a ticket at
hitps:/fsupport.gs.com

VERIFIED DATA

Students

International Students

International Faculty

For all papers and citations Citations (Normalized)
numbers on this page, we do not

count certain affiliations (suchas
overseas campuses) and apply Citations {Exc!udlng Self{itatiuns}
our usual paper-type and
andaffiliation-cap excluslons
{https://support.gs.com/hc/en
ghfarticles/3600193107580)

A technical explanation of the A
citations normalization process Papers (Normalized)

can be accessed here:
hbtps:/fsupport.gs.comi/hofen
ghfarticles/360021456540-Far-
ulty-Area-Normalization

Inbound Exchange

Outbound Exchange

Bibliometrics data
Students and faculty figures above are full-tome eguivalent (FTE). In those
PDI.UEJ”Ed b_}l’ SCDPU S cases where only the headcounts werp available, the FTE was calculated
byapplying a ratio based on country or regional average. When breakdown by
undergraduate and pastgraduate was available we used the sum total.

Scopus numbérs éxtractod in March 2021 - variathon ih Ihve database 5 1o be
expected,

Papers period:- 20015-2019.

Citations period: 2015-2020

10



UNDERLYING RATIOS

The following charts present the ratios utilized for rankings calculations for your
institution, compared against the Regional (ASIA) Median and Mean results.

FACULTY STUDENT RATIO STAFF WITH PHD RATIO
Faculty staff per 100 students Faculty staff with 3 PhD degree per 100 faculty members

Reqlonal Median 6.7

91.5

Reglonal Mean 7.6 Regional Mean 63.7

CITATIONS PER PAPER PAPERS PER FACULTY
Normalized ciigtions per paper MNormalized papers per faculty member

Regional Mean 5.1 | Regional Mean 5.3
INTERNATIONAL FACULTY RATIO INTERNATIONAL STUDENTS RATIO
Intermational faculty staff per 100 faculty members fntemational students per 1040 students
Hedgional Median 4.4 Reaional Madian 2.0
0.9

Regiona Mean 7.7 Raglonal Mean 3.7



REPUTATION PERFORMANCE: ASIA

ACADEMIC AND EMPLOYER REPUTATION SCORES

The chart below displays the institution's performance in the Academic and Employer
Reputation indicators in the regional context.

The closer an institution is to the top-right section of the chart, the more reputed it is
among academics and employers.
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RESEARCH OUTPUT BY SUBJECT AREA
CITATIONS (EXCLUDING SELF-CITATIONS)

The following charts depict the evolution of the number of citations (excluding
self-citations) considered for the 2022 edition of the rankings. Since 2018's edition, we
have extended the citation window to six years (2015-2020). It should be noted that we
still consider papers published in a five year period (2015-2019).

Overall

1,195

2015 2016 2017 2018 2019

Engineering & Technology

627
36kl

2015 2016 2017 2018 2019

Natural Sciences

663

2015 2016 2017 2018 2019

Data provided by Elsevier's Scopis

Arts & Humanities

a1
1] o
2016 2017 2018 2015

Life Sciences & Medicine

456

2015 2016 2017 2018 2019

Social Sciences &
Management

2015 2016 2017 2018 2019
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RESEARCH OUTPUT
PAPERS AND CITATIONS BY SUBJECT AREA

PAPERS
Indexed in Scopus in the 2015-2019 period

W Arts & Humanities M Natural Sciences
M Engineering & Technology M Social Sciences & Management
B Life Sciences & Medicine

CITATIONS (EXCLUDING SELF-CITATIONS)
For the above papers in the 2015-2020 period

Data provided by Elsevier's Scopis
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QS Thought Leadership Conferences 2022 Calendar

QS Thought Leadership Conferences’ line up has been carefully crafted to help universities
across the globe foster academic excellence and innovation.

All of our conferences offer a unique opportunity to form international connections, learn about
he latest trends in higher education, and share your knowledge with like-minded university
Presidents, Deans; Provests and decision-makers.

e Fa Maovember | Virtual & India :
September | Virtual Movember | Virtual & Austrafia December | Hybrid

Cur Partners

B oo @EWharton - Google  j@uwce. [IETINA

grzonaState MM \icrosoft UCDAVIS coursera & Penn

e = i FERS . UNIVERSITY OF . Y
W Cowmma Univensity g civippinee facebook  Tencent i accenture

- W 2w % @ X
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QS Publications deliver invaluable and relevant content
to assist institutions in making informed decisions

Find out the latest insights and compeliing intemational education conent with G5’ annual, guarterly and onfins

publications, Mews from universities across the |_4!-::|'l1-_ key trends In |!-|-._j!||.-r education, data and expert i,-lh'll';,l'\'-':' , SLIrvey

reparts on pressing higher education issues, and special reports on our rankings and resulls

46k+ Pageviews 95k+ Pageviews
170+ Countries 10+ Countries

4.4k+ Institutions 2. 7k+ Institutions

Partnering with QS

Benefit from tailor s Reach your
made solutions \W=/) target audience
Get Q5 consultants’ advise @5 publications are read

an how to make the most by 15k+ hegher education
aut of your engagement professionals

For more information, please cantact publfications@gs.com

52k+ Pageviews
85+ Countries

2k+ Institutions

Promote your
brand internationally

Cur audience comprises
university leaders and
academics from across
the globe




< GLOBAL EDUCATION N=WS
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Bringing to Sfou the best
QS INSIGHTS, DATA AND INFORMATION,
AS WELL AS THE LATEST NEWS AND TRENDS

from higher education around the world!

Q5 Global Education News is a quarterly magazine showcasing higher education
providers’ cutstanding academic achievements, awards, experiences, partnerships, and
developments. The magazine also includes QS events and rankings previews, as well as

exclusive insights

Stay updated with the latest editions here: www.qs.com/newsletters

FOR MORE INFORMATION. PLEASE CONTACT PUBLICATIONSS0S.C0M




REIMAGINE
EDUCATION

S Wharton 1% SN NG LAn

-
QS-WHARTON REIMAGINE
EDUCATION AWARDS

=~

06 - 10 December 2021 (Virtual)

Reimagine Education connects over 2000 government policy influencers, ed tech companies and
university leaders to discuss how we might better measure learning gain; novel applications of
neurascience and artificlal intelligence; new teaching and learning process and the future of education.

The conference will also feature pitches from the 120 finalists of the Reimagine Education Awards -
the world's largest education award scheme — and 2 days of Interactive learning

Why Attend?

MEET 200 Dean ! DISCUSS key msues facing [k ACCELERATE your stanups
and policy-makers from ey the world's educators, fron i pewth - engage in exclusive
A1 5] the Fitiuie al wirk 1 g e={a -_1'|,a|:|-'-'—'|-:_,.'.'_|'_'|‘_
ang EdTech companis potential pedagoagical ' rvestors and CI0a
praviding an oppartunity applications of VR: from

to meninly mie Arg need to create new leaming

partnerships and spaces, to the future af the

nyestment opporfunties unmersity
LEARM FROM experi 1 FIND OUT WHO'S DOING Il ENHANCE your professianal
keynote spagkers from IT BEST = meat {he prople

Google Amazon IBM

fevelopment wain our Eclive

Ii:i behind the most successhu s 1 earming day, featuring werkshops
farvard, sYharton and S submission trom, and hands-o
Many More

Remmagine t Maments

the “Oscars O thought-leaders

Get 40% off using the promo code LEADER at www.reimagine-education.com/register-as-delegate




SUBJECT
FOCUS SUMMIT

Join Us Virtually!

Medicine

BARRIERS COME DOWN:
EXPLORING A NEW PARADIGM IN
MEDICAL EDUCATION, RESEARCH,
AND HEALTH CARE

14 - 16 December 2021

Organising Partner

ﬂ- www.qssubjectfocus.com/medicine-2021

#SFSMedicine

Get 30% off by entering the promo cods MEDLEADER at www.qssubjectfocus.com/medicine-2021/registration




https://support.qs.com




